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COVID-19 EMPLOYEE VACCINATION

COA Workforce COVID-19 Vaccination Rate




COVID-19 EMPLOYEE VACCINATION

Mobile COVID-19 Vaccination Events

Dates Location Address Hours Second Dose Dates
16-Sep DPW Maddox Park 1120 North Avenue ATL 30318 11lam - 5pm 7-Oct
21-Sep DPW Claire Drive 23 Claire Drive ATL 30315 10am - 4pm 12-Oct

Water Lodge 655 Reservoir Dr NW ATL 30318 10am - 4pm 14-Oct

23-Sep
29-Sep DPW Lakewood 128 Claire Drive ATL 30315 11lam - 5pm 20-Oct
9-Nov City Hall 55 Trinity Ave SW 30303 10am - 4pm 30-Nov
10-Nov Public Safety Headquarters 226 Peachtree St SW 30303 10am - 4pm 1-Dec
11-Nov Parks and Rec TBD TBD 2-Dec
17-Nov Chester Ave 315 Chester Avenue SE 30316 10am - 4pm 8-Dec

TBD Airport TBD TBD

*Note: Open to All City Employees and Family Members
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Pursuant to Executive Order 2021-126:

City of Atlanta’s Employee Vaccination Incentive Program

O City employees receiving their initial COVID-19 vaccinations between September 15, 2021 and
December 31, 2021 shall be eligible to receive a one-time One Hundred Dollar ($100.00) incentive
payment

1 City employees receiving a COVID-19 booster between October 18, 2021 through December 31, 2021,
shall also be eligible to receive a one-time One Hundred Dollar ($100.00) incentive payment



PREMIUM PAY

Ordinance 21-0-0709

* To provide temporary premium pay through June 30,

2022 to City of Atlanta critical infrastructure employees
within the Department of Public Works, Department of
Transportation, Department of Parks and Recreation,
Department of Enterprise Management, and
Department of Corrections performing essential in-
person front line services as designated by the Chief
Operating Officer during the COVID-19 public health
emergency and as defined under the American Rescue
Plan Act (ARPA).

The premium pay shall be three dollars and twelve
cents ($3.12) per hour (approximately $500 per month)
applied to an eligible employee’s regular rate of wages.

CITY COUNCIL
ATLANTA GEORGIA
21-0-0709

AN ORDINANCE BY COUNCILMEMEBFRS MARCI COLLIER OVERSTREET, ANDREA L. BOONE,
CLETA WINSLOW, JOYCE M SHEPERD AND MICHAEL JULIAN BOND AS SUBSTITUTED BY
FINANCEEXECUTIVE COMAITTEE TO AUTHORIZE THE CHIEF FINANCIAL OFFICER AND
THE COMMISSIONER OF THE DEPARTMENT OF HUMAN RESOURCES TO UTILIZE
AMFRICAN RESCUE PLAN ACT (ARP) RECOVERY FUNDS FOR PREMIUM PAY AS
AUTHORIZED BY THE AMFRICAN RESCUE PLAN ACT; TO PROVIDE THAT THE PREMITM
PAY AUTHORIZED HEREBY SHALL BE PAYABLE AND SHALL REMAIN IN EFFECT THROUGH
JUNE 30, 2022; AND FOR OTHER PURPOSES

WHEREAS, ke much of the wozld the United States, the State of Georgia, and the City of Atlanta are
curreatly responding to an outhreak of respiratory disease cansed by a nevel coromavirus samed “SARS-
CoV-2" and the diseass it causes samed “coromavirus disease 2019 (abbreviated “COVID-19"); and

WHEREAS, ca March 11, 2020 the Worid Health Organization declared the COVID-19 outbresk 2
pandsmic; and

WHEREAS, on March 13, 2020 the President of the United State: anzounced 3 matiomal smergsacy i
respomse to the COVID-19 pandemsic, which included two emergeacy declhrations one undsr the
National Emergencies A\ctandcaosdn:bSaﬁcrdDﬂmbu.mdmhmmuw
and

WHEREAS, oo March 14, 2020 Goversor Brian Kemp signed a public health state of emergency to
address the COVID-19 pandemic through assisting health and emergsacy mmmeﬁc.a. % 3CTONS
Gecrga by deploying all available rescwces for the mitigation and weatment of COVID-19; and

WHEREAS, dus to the COVID-19 pandemic, on March 13, Mayor Esisha Lance Bottoms declared
there o be an amergency i sxistence within the City of Atlanta pursnant to Section 2-181(2) of the City
of Atlanta Code of Ordimances: and

WHEREAS, sub y. Mayor B issned a series of orders i udmnmmpmm
Ibuw&adxmef:hmgm in existence within the City of Atlaney pursuant to
Secticn 2-181(a) of the City of Atlanta Code of Ordinances; aad

WHEREAS, the Ceater for Disease Ceatrol ("CDC") has issued guidance on the emerging and rapadly
evelving situation of the COVID-19 pandemic, inciuding bow to protect caseself from this fllness; and

WHEREAS, in recogzution of the ecensity of certain Sont-line City of Atlanta eanployess %o continne
their work in arsas necessary for the purposes of eliminating or reducing immediate threats to Lifs,
public bealth, or safety whare their work could expose them to the coromavirss, cm March 16, 2020,
Mayer Bottoms signed Admmustative Order 2020-04, via which the Chief Operating Officer was
ordered to coordinate with the Commuissionsr of the Department of Human Resowrces o examine,
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HIRING BLITZ

= Environmental Service Workers
= CDL Drivers
July - Present
44 Employees hired and working
9 Onboarding process
20 Pending Offers

73 Total

antaga.gov
ligible to receive benefits




HIRING BLITZ 117 Total Number of Attendees
56 Individuals passed Physical Agility Test
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SATURDAY, OCTOBER 23RD » 9AM - 3PM
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911 DISPATCH CORRECTIONS

" LOCATION ONE ADDRESS
ATLANTA METROPOLITAN m 1630 METROPOLITAN PKWY SW

STATE COLLEGE ATLANTA, GA 30310
BLDG. 700




Psychological Services/Employee Assistance Program

m-p-lrh'mrl:wllln.lm;n Remources
Paycholzgizal Services and Employes Assistance Program [(FSEAP)

The City of Aflanta Psychological Services and Employes Assistance Program (PSEAF) s @
bered provesed 1o iy of Aflanta employess ab mo oost bo the smployes. The PSEAP offers
shhort-bermn counseling, reflermals, and welness programermng o City of Alanta employees and Bhel
g e S X parienceny parsonal andior work -eolabed concerrs

Wie Can Help in Addressimng:
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Char Saaft:

Cwur clirecal staff are all koensed in the state of Georgia and nclude oemsed psychologests,
oounseiors, socil workens and substancs abuse profiessnnaks.

Crirgis Irberverdsan

Empliopess and concermed olhers may call to cormsull about empicoyess vwiho My need ermssngency
assstance, To acoess afer-hourns servdces, call (404) B14-5525 and follow the Inslrechons
provaded bo ipeak vwith the aSer-houns clrecien

Paycha-Educaticnal Programming

FSEAF ofers warous Psycho-Educatonal groups and semenars. that suppoet empdogd-rs in
maiing poktive changes n thes bees, promole sell-Cafse and may imgeowe heir inberparsonal
redaticnships through practicing coping sidlls in a real-workd setting

= Aribety B St Manmgeee eng = Msdaation @ Mesd fulssss
= MEASging Drterperioe | e = Sarend Manigerent
= imierperianal Effecteeeat

“Proemofing o Life of Fédiness and Work Life Falamoe™

Department of Human Resources
Paycholegical Senvices and Employes Assistance Program (FSEAR)

15 COUNZELING WITH PEAF REALLY COMNFIDEMNTLALT

YES. PSEAP folioevs the guidelines on confidentialty set by the State of Georgea Board of
Paychological Examiners and the Bowid of Profesisssnal Counselors. Socal Workers, Sulbmtance
Abime Professhonals and Marisgse and Family Thevapists. ALL chenbs sign am indormesd coerisent
Torm peror Bo coursslng, which inclodes irdormaion aboul oo nfidenbsaliidy

WHAT WILL THIS COST MET

MOTHENG. AN ssndors are ofered fres of chasge 10 wou End any slgibds dapendand Famaly
mermbars. § you are refered bo an external provider or senaces, you are resporsible Tor amy
associnled coshis) andior oo-pary. Wee vl aseil you in Snding provident hal are covensd By you
SUrancs . wWho are mos] affcedable and'or ofter & shong scaks

Location ard Mours of Operation:

Thae PSEAP s located at
7T Marstia Street Annex Buldeng
Adlanty, Geongla 3305

PS/EAF hours of cperslion are Monday — Friday from B30 am 1o 500 pm. In response o

thee current COWVID-18 concems and recommendations, the PSEAFP stafl s ofMering all

sarvices vwtualy and telephonically and can be accested by comacting ow oifce at
[404) 6463074

ADDITIOMNAL EMFLOYEE RESDURCES

= Employess fal are Blue Cross Blue Shisld of Georgia subscribers | please call
1 -800- 252 - 2ETH

Fior Haiter PFermanents subseribers. plente call (404) 3E5-00EE o scheduls an
A pEoErtma e OF B Seek gusdances regarding any behasoral heaith queshons

For thoses ermployees and Ehair family me mibess. valtih ng: mesdecs] coverages, pleass eler
o your Local Cowty Health Cemten and’or Depanrmeent of Public Healbh webads

Geongis Crisms arnd Access L (GCALR 1-800-715-4325

“PFroemofing o Life of FUdiness and Work Life Falamoe™




PS/EAP Citywide Employee Utilization 10

PS/EAP Citywide Utilization

Citywide Employee Utilization of PS/EAP
From April — August 11, 2021:

876 service call requests out of 8,205
employee population

11% Citywide Utilization

o

Average amount of time to respond to

and have contact with employee

following request:

= Non - crisis calls are received and
returned within 24hrs

= Critical Incident or crisis calls are
fielded by 24/7/365 on call clinicians
and responded to immediately

m Employee Participants = Employee Non-participants




PS/EAP Citywide Employee Utilization (cont.)

Number of employee requests or referrals
for EAP assistance
From April — August 11, 2021:

PS/EAP received 876 service call requests

Number of employees serviced by internal
EAP staff vs. employees referred to external
providers
From April — August 11, 2021:

296 were admitted to PS/EAP

148 were referred to external providers

® Admisson to PSEAP

® |n Person Response

External Resources and Referrals

11



ORACLE LEARN MODULE 12

Active Shooter/Active Attack Self-Paced Module

= QOrganizational Development partnered with APD

ACTIVE SHOOTER/
Training Acad t t id tlini t Is t Sy
fllow during an Active Shooter/Active Attackstuation ATLANTA  ACTIVE ATTACK

» The video was accompanied by a brief Assessment and sl SELF-PACED COMPLIANCE

& & vor g \
Acknowledgement Form for employees to complete A HTIY oo T
upon Complet|0n Of the Vldeo This training is an Annual Mandatory training pursuant to Section 114-88 of the TRAINING
= Self-paced training launched in August and all COA Code of Orlnances ofthe Gity of Atlnto, Georga
employees were assigned to the Required Learning to be
completed using ATLcloud Learn
= Employee completion of compliance training tracked via
ATLcloud Learn. Up to now, a total of 6,247 COA
employees have completed the training (76.48%)

» Self-paced module will continue to display in
ATLcloud Learn as “Required Learning” until
completed by employee

» Number of days training is “Overdue” will display
for outstanding modules

Presented by:
Mayor’s Office of Workplace Safety
& APD Training Academy

Click on ATLcloud Learn to complete this Self-Paced

pliance Training,

stens located In ATLcloud Learn (sharepoint.com)

i a4

tsses and Compiete Learning

ARrment f'mv”'_m lon due bw 9.10.2
NENTL. LOMDIEUON QUS OV 9.5U.L1,

*To receive credit for attendance, please complete the




OPEN ENROLLMENT

The City of Atlanta is pleased to
continue providing a
comprehensive benefits package

for its employees and their
families.

The Open Enrollment period is
scheduled for November 1 — 15,
2021.

Enrollment is available through
our benefits website,
benefits.atlantaga.gov

13

Act Now!

Choose Your
Benefits for 2022

THE CITY OF ATLANTA

Retired Employee

_. Enrollment Instructions
w 9
R,

v‘.

City of Atlanta Open Enroliment: November 1 to 15, 2021

nent: November 1 to 15, 2021




QUARTERLY HEADCOUNT STATISTICS 14

TOTAL 8168

Watershed, 1366,
17%

All other depts.,
2397, 29%

Public Works, 566,
7%

Aviation, 646, 8%

. Police, 2099, 26%
Corrections, 145, 2%

* HEADCOUNT AS OF OCTOBER 24, 2021

* FTE counts cover General Fund, Enterprise Funds, and Trust or Grant Funded positions



QUARTERLY HEADCOUNT STATISTICS 15

Total Active Emplovees 1 68

Division Mame Employee Count
Adlanta Fire Rescus 949
Atlanta Information Management 116
Atlanta Police Departrment 2 099
Aundits 16
Citizens Rewview Board 10
City Cowumncil S
Corrections 145
Department of Awiation G456
Departtment of City Plannming 238
Department of Customer Serwvice o9
Departtment of Fimance 144
Department of Gramnts and Community Dewvelopment &
Department of Human Resources 107
Department of Procurement 54
Department of Public Works S66
Department of Transportation 235
Departmment of Watershed Management 1.366
Enterprise Asset Managemeant o
Ethics =
Exeaecutive Offices 184
Judicial Agencies 123
L& 85
FParks and Recreation 519
Public Defenders =
Solicitor Offices T4




QUESTIONS?



